
Vision: The Vision of the Partnership is to improve the life chances of children, young people, 
adults and their families by improving the recruitment, retention and the training and 
development of social workers and their practice.  

Newsletter - June 2022 

Introduction 

Welcome to our quarterly newsletter. We are in the first quarter of the new cycle April 2022-
March 2023, things are progressing well and as a partnership we are going from strength to 
strength. Please read on to see the range of activity we are driving across our region.  

Governance and Management of the Partnership 

DfE Funding 2022-2023 

Our current bid to DfE for programme funding was successful and we secured the £118 000 we 
bid for to continue the work we had planned.  

DfE Continuation Funding 2022-2023 

Opportunity for Continuous Improvement Funding is now open. This funding is to support 
continuous improvement in the design, content, delivery and planning of social work education 
and training in a Teaching Partnership. All projects must be completed by 31 March 2023.  
Funding grants up to £50k. 

Grant Start Date: 01 September 2022 

Grant End Date: 31 March 2023 

DfE welcome proposals in the following areas:  

1. Supporting the transition from initial education to Assessed and Supported Year in 

Employment and beyond, particularly for those whose training and induction had been 

disrupted due to the Covid-19 pandemic. 

2. Learning from local Covid-19 responses to supporting social work education and 

development and mitigating the impact of any future disruption to training. 

3. Supporting social worker retention, particularly beyond 3-5 years after qualification. 

4. Increasing diversity (all protected characteristics and socio-economic backgrounds) at any 

stage of a social worker’s career journey, including Practice Educators. 

 



5. Place-based support for recruitment/retention, particularly for employers with the biggest 

improvement needs where investment in the workforce could make the biggest difference. 

6. In house or third party “train the trainer” provision for educators on specific themes, needs, 

or harms, e.g. child protection, child sexual abuse, adult safeguarding practice with homeless 

people, domestic abuse, SEND, criminal exploitation, working with capacity issues. 

7. Use of digital tools to support social work students or practice. 

8. Effective social work practice within multidisciplinary teams and multiagency working, 

including those involved in care. 

9. Student wellbeing needs. 

Last year we secured £117, 311 with 6 successful bids.  This year some ideas that are being 
considered include the following: 

 Early Career Development Programme (addresses 1, 2, 3, 5).  
Developing an early career development pathway would support social worker 
employers to establish a coherent and cohesive environment that responds to a 
changing context and could support social work recruitment, retention and well-being 
within the partnership area.  
 

Voices from the frontline project (addresses 2)  
To increase the number of practitioners actively engaging with our 4 HEIs throughout the 
admissions process, and in the design and delivery of the Teaching, Learning and 
assessment, as this engagement has been difficult during Covid. Secondly, to identify 
what our current Social Work academics do in their protected time in practice and how 
this could be extended and enhanced, as an opportunity for all academics across our 
region.  
 

Other considerations that partners have shared include potential projects around; 

• Transition  

• Induction 

• Multi-agency working 

• Child Exploitation 

• Care Leavers into SW 

• LPS 

• 3 conversations approach  

 

This is your chance to write and lead on a project on behalf of the partnership. All applications 
must be submitted by Friday 15

th 
July 2022, midday to cmswtp@gmail.com  so we can review 

and confirm that they meet the DfE criteria and to confirm the ones we will progress with.   

 
Expected announcement of application process outcome. w/c 22.08.22 

If you have an idea please liaise with Nicola Whiteside, the Partnership Manager, who can offer 
advice and guidance and also support you with writing a bid.  

 

mailto:cmswtp@gmail.com


Team Managers’ Network – Children’s  

The purpose of the network is to provide an opportunity to share learning and experiences with 
one another, across the Cheshire and Merseyside region and to offer peer support, along with 
an opportunity to reflect on management dilemmas bringing in multiple perspective.  

The next virtual meeting is on the 21
st
 October, 10.00am-11.30 am 

Theme: TBC 

We are also planning for a face to face event on the 10
th
 February ,2023 10.00am- 3.00pm to 

bring all Children’s Team Manager’s together to share a space where we can provide training, 
support and share practice across our region. Please save the date until nearer the time.  

In addition, there is an exciting opportunity for a Children’s Team Manager* 

We are exploring the potential of supporting a Children’s Team Manager to be released, up to 1 
day a week, to support the work of the CMSWTP Children’s Team Manager’s Network. 

The work would commence July 2022.  

We are looking for someone who could offer the following: 

• a passion for their own Team Manager role; 

• an interest in supporting and developing other Team Managers across our region. 

The responsibilities would include: 

- arranging, setting agenda and attending all virtual Team Manager’s Network meetings; 

- arranging, setting agenda and attending the Annual Team Manager Network Conference; 

- collating evaluations and feedback from Team Managers’ Network meetings and using this to 
inform next steps; 

SWTPAG (Social Work Teaching Partnership Advisory Group)  

The purpose of the Social Work Teaching Partnership Advisory Group (SWTPAG) is to 
empower SWTPSs to contribute, to high level Social Work Teaching Partnership policy and 
strategy discussions to provide a sector representative view on programme development issues 
and proposals with DfE. 

From the last meeting, there are a couple of things to highlight: 

• DfE are looking into Practice Education, CPD and apprenticeships and there have been 
emails going around in DfE about agency rates. Interestingly one TP highlighted that they 
had a FOI request from a Television company on what spending there is on agency.   

 
• DfE colleagues are looking into a national media campaign for SW. This is something that 

TP’s have really been pushing for.  

Team Managers’ Network - Adults  

The purpose of the network is to provide an opportunity to share learning and experiences with 
one another, across the Cheshire and Merseyside region and to offer peer support, along with 
an opportunity to reflect on management dilemmas bringing in multiple perspectives.  

The next network meeting is 6
th
 September, 2022 2.00pm-3.00pm Theme: How do we look 

after ourselves as Team Managers. 

All identified Team Managers’ will be sent invites to access the network meetings. If you know 
someone who would like to be invited, please email cmswtp@edgehill.ac.uk stating names/
email address, employer and for which event.  
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collating notes/minutes from any meetings and sharing this with the network.  

-  networking with other Team Managers within and outside of your own agency; 

- attending Team Meetings within and outside of your own agency; 

- feeding key issues/concerns into the CMSWTP; 

- exploring opportunities where Team Managers could engage more with the partnership work; 

- identifying how the partnership could continue to enhance the support they provide for Team 
Managers; 

- developing a newsletter to update Team Managers; 

- attending, when requested, the CMSWTP PSW meeting to share updates. 

 

If you know of anyone who may be interested in this role, please ask them to contact Nicola 
Whiteside at cmswtp@gmail.com by  end of June 2022. 

PSW Children’s Group  

The group meets every 6 weeks. 

The next meeting is on the 26
th
 June 2.00-3.00pm, which will include an update on the CSA 

project and a visit from the SWE regional representative.   

Court Skills 

We are offering a one-day online Court Skills introduction session including, court reports, 
processes, protocols and personnel, rights of audience; various courts and jurisdiction. 

The course aims to: 

• Enhance the ability of those who are required as witnesses to give evidence effectively 
and confidently and to improve skills in presenting a case and responding to cross-
examination. 

• Give participants an understanding of court structure and protocol  

• Prepare delegates to be able to prepare and deliver evidence confidently in the court 
setting  

• Prepare delegates to understand the protocols used by various courts 

• Increase knowledge of court systems and personnel 

• Equip delegates with the requirements and skills required to present court reports 

It is open to any Qualified Social Worker. Free to Primary members of the partnership. 
Secondary members and participants outside of the partnership not able to attend. 

Facilitated by Tom Griffin from Griffin Care 

6
th
 October, 2022, 10.00am-3.00pm  

8
th
 February, 2023., 10.00am-3.00pm 

To register: https://edgehill.onlinesurveys.ac.uk/cmswtp-reg-court-skills-cpd 
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Each One, Teach One- Black Lives Matter  

Title Anti-Racism Training Event 

Overview This event is being delivered by the EOTO (Each One Teach One) group 
we have established within the CMSWTP https://teachingpartnership.org/
eachoneteachone/. It is an opportunity to launch our Anti-Racism Toolkit 
and to reflect on conversations across our region with both pre-and post-
qualifying Social Workers, around racism; including white privilege, racial 
trauma, the language we use, and how we need to be comfortable with 
being uncomfortable when discussing racism. These events are well 
attended, so please register as soon as possible if you wish to attend. 

Attendees For any student/ qualified SW/ Manager/ Academic in the CMSWTP 

Facilitated by Key Note: Chantelle Lunt. Sessions facilitated by Each One Teach One 

Members. 
Date and 

time 

4
th
 July 10.00am - 4.15pm 

10.00 - 10.30 Key note Chantelle Lunt 

10.30 - 10.45 Q and A 

10.45 - 11.00 Comfort break  

11.00 - 12.00 Conversation piece – Language. Kemi and Tasha Ryan, 

Reformed 

Comfort Break 

12.05 - 1.00 Conversation piece – Being Comfortable with Being 
Uncomfortable. Lucretia Fields, Warrington Council 

1.00 - 2.00 Lunch break  

2.00 - 3.00 Conversation piece - White Privilege. Jeremy Hunt, CWP    

3.05 - 4.00 Conversation piece - Racial Trauma. Philomena Harrison, LHU 

4.00 - 4.15 Next steps and Evaluation 

Capacity 200 

Cost Free to Primary members of the partnership. Secondary members and 

participants outside of the partnership £100 per participant. 

Delivered Ms Teams 

Registration   https://edgehill.onlinesurveys.ac.uk/cmswtp-reg-anti-racism-train-event 

Further info All attendees will have access to all conversation pieces to use as training 
with their colleagues/teams after the event. 

https://teachingpartnership.org/eachoneteachone/
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Student 100-Day Placements  

The January, March and May Placement Process worked well and all students were placed 
ahead of agreed start dates.  We are looking at lessons learned and will use these to review 
and enhance the current process for 22-23.  

Placement Showcase 

CMSWTP hosted a placement showcasing event on 13th June 2022 which was a full day event 
and involved contributions from 7 of our partners.  There were some excellent presentations 
from placement coordinators, practitioner and students all providing a wealth of detailed and 
useful information on what learning opportunities students can expect on placement within the 
various teams and also what support is available on progressing into ASYE on becoming a 
newly qualified social worker.  Several students currently on placement within partner agencies 
and teams contributed either in person or through a pre prepared recording sharing their 
experiences as a student on placement.  There were opportunities for students within the 
audience to ask questions, one partner agency even managed to persuade two of their social 
work students to solely create their presentation which was extremely informative, and they 
involved the audience of students by prompting them to interact with a case study that they had 
prepared – very innovative and engaging!!! This has already received some positive feedback 
from students. 

Placements Overview and PE Overview  

We have collated all the CMSWTP agreements, guidance and processes that we have devised 
with regard to Practice Education and Placements into two documents. Please ask your 
Placement Co-ordinator/Lead for a copy or email cmswtp@gmail.com   

PEPs 

Cohort 3 of the new revised PEPs started February, 2022 with over 60 registered for the 
programme and 56 progressing, as we have had few withdrawals.  All will be supported through 
tutorials and a named tutor during the taught days, then whilst in practice by their named PE 
Mentor.  They have just completed Day 5 on the 14

th
 June, so are half way through their PE 

training.  

PE Data 

Collation of the PE data is ongoing. It is currently showing that we have 315 PEs, included in 
this are the 121 we have on our PEPs programmes (cohorts 1-3) and 66 who have begun 
training prior the refreshed PEPs and are yet to submit.  

PE in training support sessions 

In addition, we are supporting the PEs in training who have completed the taught elements of 
the PEPS programme by offering ‘drop in’ support sessions to enable participants to complete 
their portfolio tasks and achieve the PE qualification at Stage 2. All those on the CMSWTP 
PEPS programme have access to these sessions. 

Of the 81 who completed PEPs 1 and 2 training input only 5 have submitted their portfolio and 
successfully completed the qualification.  Please encourage your PEs in training to access the 
support sessions to help them to complete the portfolio and submit by 1

st
 September 2022, the 

next submission point. This will support us meeting our 50% at level 2 qualified PEs in our 
partnership.  
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Practice Education Forum  

These forums are an opportunity for PEs to come together to engage in training and support for 
their role as a PE and to share experiences, issues etc. with one another. 

It is for all qualified CMSWTP PE and all PE in training on the CMSWTP PEPS cohort 1,2 or 3 

Our next forum is on the 24th June, 2022, we have extended registration to the 17
th
 June, this 

will be at Edge Hill University. Agenda for the day below:  

PE Refresher Training 

10th and 13th Oct 2022- 9.30am  - 4.00pm 

For all qualified PEs, who have not taken a student in the last two years. Please note all 
registering for this training will need to evidence their qualification. The training is facilitated by 
Siobhan Maclean.  

Theme: Supporting and Developing a student: Issues and Solutions  

9:00 - 9:30 Tea/Coffee/Pastries in FHSCM Foyer 

9:30 - 9:40 
Welcome and Introduction to the 

day (H2) 
Nicola Whiteside (CMSWTP) and Emma Rimmer 

(EHU) 

9:40 - 9:45 
Introduction: What have we 
learned from supporting a 

student? (H2) 
Emma Rimmer (EHU) 

  

9:45 - 10:30 

  

Breakout groups: What have we 
learned from supporting a 

student?  

Room 1 (H2) Tom Woods (Warrington) and Lisa 
Cookson (Halton) 

Room 2 (H3) Vanessa Goldsmith (UoC) and Ian 
Browne (UoC) 

10:30 - 10:40 Transition to main room 

  

10:40 - 11:00 

  

Key themes arising (H2) 

  

Vanessa Goldsmith (UoC), Ian Browne (UoC), Tom 
Woods (Warrington) and Lisa Cookson (Halton) 

11:00 - 11:30 Tea/Coffee/Pastries and networking in FHSCM Foyer 

  

  

  

11:30 - 12:45 

Room 1: For all qualified PE’s – 
Student Portfolio’s, how do you 

support a student to collate evidence, 
what is the purpose of each element? 

(H2) 

  

Room 2: For all SW’s in training to 
be a PE – the PEPs portfolio and the 

written pieces required (H3) 

  

Nicki Blundell (LHU), Ian Browne (UoC), Dr. Daz 
Greenop (LJMU rep), Danni Hannaway (EHU) 

  

  

  

Vanessa Goldsmith (UoC), Emma Rimmer (EHU) 

  

12:45 - 13:45 Lunch and networking in FHSCM Foyer 

13:45 - 14:10 PE Research Project (H2) 
Vanessa Goldsmith (UoC), Emma Rimmer (EHU), Matt 

Rive (UoC) 

14:10 - 14:55 
EOTO Anti-Racism Conversation 

Piece (H2) 

  

Lucretia Fields (Warrington) 

14:55 - 15:25 
Supporting Students with Dyslexia 

– CMSWTP Good Practice Guide 
(H2) 

  

Val Gant (UoC) 

15:25 - 15:30 Evaluation and Close 



Early Careers Managers’ (ECM) programme 

We have now delivered the Early Careers Manager’s programme twice, with 69 managers 
across our region successfully completing the programme. Cohort 3 commenced with 48 who 
are due to complete the programme on the 23

rd
 June.  

We are currently reviewing the training and considering funding another cohort. Dates and 
registration will be confirmed in due course. Please keep an eye on the website or look out for 
the new CMCWTP CPD booklet in May. 

Feedback also included that the group would like to continue to meet. We therefore now have 
an ECM Alumni so that we can continue to offer additional support and training, through Action 
Learning sets. 

12
th
 Oct, 2022, 10.00am-11.00am and 19

th
 January, 2023, 12.00-1.00pm.  

To register: https://edgehill.onlinesurveys.ac.uk/cmswtp-reg-ecm-alumni-als 

Feedback from previous forum attendees: 

• “It was an excellent day” 

• “Really enjoyed the forum and got a lot of practical ideas from it that I know I will use with 
my current student and all future students.”  

• “Really informative session, well presented.” 

• “Brilliant session.  I’ve never had one like it for providing me with information and tools to 
use!” 

11th November, 2022 (Registration will close 31st Oct). This will be at Mersey Care.  

To register: https://edgehill.onlinesurveys.ac.uk/cmswtp-reg-pe-forum-con-24-jun-11-nov 

PE Mentor Training  

The next training for PE Mentors is on the 24th November 2022, 10.00am-3.00pm  

For all those wishing to be a CMSWTP PE Mentor and who meet the following criteria: 

• PEPS 2 qualified PE 
• Have an appropriate level of experience and capability to support less experienced PES in 

complex decision making 
• Have had experience of supervising at least 5 learners - students or NQSW 
 
This event will provide training and support for all those wishing to undertake the role of a PE 
Mentor and any PE Mentor who wishes to refresh their training. This training will provide you 
with the knowledge and skills in order to support a PE in training effectively. You will receive a 
certificate to acknowledge you are a qualified CMSWTP PE Mentor. 

To register for the training, please click on link below: 

https://edgehill.onlinesurveys.ac.uk/cmswtp-reg-pe-mentor-train-24-11-22 

In addition, we are offering ongoing support sessions for PE Mentors to provide opportunities 
to raise ongoing concerns /issues and share practice across the region. 

To register for the support sessions, please click on link below: 

 https://edgehill.onlinesurveys.ac.uk/cmswtp-reg-pe-mentor-support-session-27-6-22 

Onsite Supervisor  

Onsite Supervisor Training in on the 12th Jan 2023 10.00-12.00. To register: 

https://edgehill.onlinesurveys.ac.uk/cmswtp-reg-onsite-supervisor-training-12-jan-23 
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Teacher Practitioner Status (TPS) CPD 

A series of half day workshops that focus on key subjects/issues that face Social Workers who 
may be interested in sharing their expertise/knowledge with students from one of our 4 
Universities. The workshops will provide an opportunity to discuss experiences, share ideas 
and gain some information about a range of techniques and processes that may help in 
teaching and delivering sessions to our students. This programme, if completed will lead to 
recognition as a CMSWTP Teacher Practitioner. It can also lead to teaching qualifications with 
Advance HE and SEDA. After completing the training, you would need to compile a short 
portfolio, with support. You can, of course, just complete the training days and gain a certificate 
of recognition. We have completed 14 cohorts of this training. Feedback has included:  

‘really enjoyed the course and looking forward to progressing further with my portfolio’ 

‘This course gave me a lot of insight into teaching and ways of thinking about how to best 
engage students to get the most out of their learning. Made me think about my own learning 
experiences’ 

“XX was an excellent teacher, really enjoyed the sessions’ 

We are offering another 4 cohorts of the training spread throughout the year. 

Cohort 15: 14.09; 21.09; 28.9; 5.10; 7.10 

Cohort 16: 2.11; 9.11; 16.11; 23.11; 25.11 

Cohort 17: 18.1.23; 25.1.23; 1.02.23; 8.2.23; 10.2.23 

Cohort 18: 22.2.23; 1.3.23; 8.3.23; 15.3.23; 17.3.23 

To register: https://edgehill.onlinesurveys.ac.uk/cmswtp-reg-tps-cohorts-15-18 

Child Sexual Abuse (CSA) Training  

The CSA training has continued to be rolled out across the year with 158 Social Workers 
engaging with the training offered by our 11 recognised CSA Trainers from across the region. 
This has included both the partnership wide offer of training and the trainers undertaking 
delivery within their own agencies.  
 
Feedback has shown the positive impact the training is having on Social Workers: 
 
• “The training was very informative and gave us lots of sign posting for further 

support and resources.” 
• “It was an informative session with lots of resources and links.” 
 
With them noting changes in their practice:  
 
• “recognising signs, emotionally, behaviourally and physically” 
• “having confidence to have these conversations with families” 
• “In my case management - Risk Assessments” 
 
The training offer will continue with a number of session identified up to February 2023 to see 
dates and times and to register for any of the session pleased click on link below: 
https://edgehill.onlinesurveys.ac.uk/cmswtp-csa-reg 
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Approved Mental Health Professional (AMHP) Event 

 
This took place on 21st June 2022 at Ormskirk Cricket Club. We had 32 registered for the event 
with 22 attending on the day.  

It was aimed at all current Social Workers both children’s and adults, 2 years post qualified, with 
a potential interest in undertaking the AMHP qualification.  Attendees listened to guest speakers 
discussing topics such as 'The Privilage of being an AMHP', 'One AMHP's experience of being 
on a rota', 'The AMHP qualification and CPD for an AMHP'. 

The event was really inspiring and participants initial feedback has been really positive. We are 
following this up with contacting all who registered and attended with contacts in their own 
organisations who are responsible for AMHP.  We will also follow their journey to hopefully 
becoming an AMHP. The project planning team will also meet agin to decide on next steps to 
encourage and support recruitment to this vital role. 

ASYE forum  
24

th
 March, 2022. 35 NQSW attended the ASYE forum.  Feedback included: 

• “I felt the forum was informative and a great way to start off my ASYE.” 

• “A really informative, interesting, and enjoyable morning forum.” 

• “I enjoyed the breakout rooms and how we engaged with other ASYE students I felt  

• that was informative.”  

•  

The next event for NQSW’s will be the ASYE Conference on the 19
th
 September, 2022, 

10.00am-4.00pm Location TBC. This will be face to face, please save the date for now and 
more details will be shared at a later date in the CMSWTP CPD booklet and on our website.  

Please note ASYE Forum date in your diaries  - 7
th
 February, 2023 1.00pm-4.00pm - online.  

ASYE Assessor Training  

4
th
 October, 2022, 9.30am - 4.00pm. This one day training is to support you in your role as an 

ASYE Assessor. It is for those both new to the role and for those who would like an update/
refresher to the role. It will be facilitated by Siobhan Kirwin Maclean. 

To register: https://edgehill.onlinesurveys.ac.uk/cmswtp-reg-asye-assessor-train 

New Peer Mentor Training 

To provide support and training for all Social Workers who wish to become a CMSWTP Peer 
Mentor/Buddy to a NQSW undertaking their ASYE. An opportunity to receive some training, 
raise concerns /issues and share practice across the region in order to support our NQSW. To 
register please see link below:  

https://edgehill.onlinesurveys.ac.uk/cmswtp-reg-peer-mentor-asyes 

Peer Mentor for ASYEs training 

In total, we now have 73 Peer Mentors trained with 12 completing both training events. We wish 
to continue to grow our Peer Mentors for ASYE and therefore our offering two  more training 
sessions, one for new Peer Mentors for ASYE and one for existing  Peer Mentors for ASYE.  

https://edgehill.onlinesurveys.ac.uk/cmswtp-reg-asye-assessor-train
https://edgehill.onlinesurveys.ac.uk/cmswtp-reg-peer-mentor-asyes


Existing Peer Mentor Training 

To provide continued support and training for all the CMSWTP Peer Mentors who are currently 
supporting a NQSW undertaking their ASYE. An opportunity to receive some training, raise 
concerns /issues and share practice across the region. To register please see link below: 

https://edgehill.onlinesurveys.ac.uk/cmswtp-reg-exist-peer-mentor-asye 

ASYE completion data 

There is a responsibility on all those involved with the ASYE to identify areas of inequality and 
to find ways of addressing them. Employers should ensure they gather, monitor, and 
understand their own data; then take action so that under represented employees do not run 
the risk of being disadvantaged. In the CMSWTP we began to collate data June 2020 - May 
2021. As it was only 1 years’ worth of data we were unable to identify any trends  

We are now looking to collate data from June 21 to May 22, inclusive, so we are able to look for 
trends and identify any issues we may need to address. In the Partnership, we collate not only 
ethnicity data but also gender and disability. We will use this data to compare to last year’s data 
set and review within the Transition work stream meeting. 

Unfortunately, we had a low return rate for this data this year and so have not been able to 
collate this on behalf of the partnership at this present time. We are requesting data again 
through the Transition work stream. 

ASYE moderation 

The CMSWTP ASYE external moderation process was successfully undertaken 2021 and the 
process established will be replicated for this forthcoming year in November 2022.  

ASYE Plus 1  

This was successfully run last cycle with 35 Social Workers engaging with the programme. We 
are planning to run something similar this year and will update in due course as we are looking 
at seeking additional funds from DfE to begin planning an Early Career Development 
programme, which will include the ASYE Plus 1.  

Action Leaning Sets (ALS) for ASYE  

Feedback is showing that our NQSW are feeling isolated, not part of their team and are 
struggling to develop relationships with colleagues due to the new way of hybrid working. We 
are offering ALS for our ASYE so that we can continue to offer additional support and training 
and identify further activity which could support our NQSW.  

For any NQSW to register for the Action Learning Sets please see link below:   

https://edgehill.onlinesurveys.ac.uk/cmswtp-registration-als-for-asye 
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ASYE Leads Event 

We have planned an exciting day for our ASYE Leads to provide some additional CPD for them 
in their demanding role. See overview of the day below: 

 

 

Overview 

 

Building Resilience and Self-Care –for ASYE leads supporting someone 

dealing with trauma delivered via video link and Self-Care Psychologist 

Sass Boucher 

Workshop 1: Review CMSWTP ASYE offer & focuses in light of 

landscape changes & next steps -Reflect on proposed ASYE changes & 

other drivers to consider what would support our practice and the updates 

needed to the existing CMSWTP ASYE offer 

Workshop 2: Action Learning Sets - reviewing dilemmas in practice as 

ASYE leads- Explore and share solutions to current challenges in practice 

around ASYE 

Facilitated by  Members across the Teaching Partnership and Self Care Psychology 

Date and time 12
th
 July 10.00am-3.3.30pm 

Capacity Up to 30 

Cost 

Free to all primary members of the partnership. For secondary members 

£100 per participant. Not available to any participants outside of the 

partnership. 

Delivered Corporate Learning Centre, Sandringham Road, Ainsdale, PR8 2PJ 

Registration N/A ASYE Leads to be nominated by partners 

Further info 
Pre-reading will be sent prior to event. 

  



People with Lived Experience 

The upcoming ‘Keep in Touch’ meeting are as below: 

28
th
 June, 2022 10.00am - 11.00am 

18
th
 October, 2022 10.00am - 11.00am 

17
th
 January, 2023 2.00pm - 4.00pm  

Research Projects funded by NIHR  

Round 5 of the research bids secured three additional projects for the CMSWTP:  

1. Reflecting on preparedness for child protection practice: what are the messages of newly 
qualified child protection social workers and their managers for social work education providers 
and their curriculum ?( awaiting final confirmation of funding)  

2. Can using comedy be a tool for ‘rewriting’ the negative public narrative of child protection 
social work? Can training and performance in comedy enhance the wellbeing and confidence of 
child protection social workers? (approved for funding)  
 
3. Wellbeing of Social Workers in a transmutative health environment. Key issues effecting the 
workforce which will play a role in retention, recruiting and maintaining a workforce post effects 
of COVID. (approved for funding) 

This now means we have 17 research projects across our Teaching Partnership. In addition, 
two current research projects bid for some additional funding and these requests were also 
approved. 
Please see the website for further details about each project and the research team, which 
include some of our Social Workers from across the Cheshire and Merseyside region. https://
teachingpartnership.org/partnership-research-funded-projects/ 

Round 6 is still currently open for new projects.  

Opens:  23
rd

 May 2022 

Closes: 27
th
 June 2022 

Funded by: NIHR Grant up to 40K 

Funds: we have top pots of funding and projects can apply for grants up to 4k or 8K  

Project duration: 1
st
 July 2022 – 27

th
 February, 2023, maximum. 

All bids need to have completed their projects by March 2023 in order to comply with the new 
grant conditions. Anyone interested or have any ideas about what they would like to do but not 
sure where to start, should contact Nicola Whiteside, Partnership Manager cmswtp@gmail.com 
who will be able to help.  

Also, see the website for further guidance and support: 

https://teachingpartnership.org/practitioner-research-funding/ or click on the link below to find 
out more about the process:  

https://youtu.be/zH37SxjFKMY 

https://teachingpartnership.org/partnership-research-funded-projects/
https://teachingpartnership.org/partnership-research-funded-projects/
https://youtu.be/zH37SxjFKMY


In addition to the funding NIHR are also offering free CPD, see flyer below to register. 

Title CMSWTP Research Workshops 

Overview 

An opportunity to attend workshops dedicated to supporting anyone 

interested in research in Social Work. No matter where you are on your own 

research journey, experienced, just starting out, or just have an interest in 

research- this training could be for you. 

First session 23rd June: Academic and Practitioner Researcher 

Development 

- What research is? 

- Why we do research? 

- Developing ideas for research 

- Working together to design a curriculum to support your research 

Other sessions TBC 

Attendees For any qualified Social Worker / Manager/ Academic in the CMSWTP 

Facilitated by Aiden Worsley (NIHR) 

Date and 

time 

2.30pm - 4.00pm 

 21st July, 2022 

22nd Sept, 2022 

 27th Oct, 2022 

24th Jan, 2023 

23rd Feb, 2023 

23rd Mar, 2023 

Capacity Up to 50 

Cost 
Free to Primary members of the partnership. Secondary members and 

participants outside of the partnership £50 per participant, per meeting. 

Delivered MS Teams 

Registration https://edgehill.onlinesurveys.ac.uk/cmswtp-reg-research-workshop 

Further info N/A 

https://edgehill.onlinesurveys.ac.uk/cmswtp-reg-research-workshop


Current Issues in Practice: Coproducing solutions with evidence-based 
practice 

The CMSWTP are providing an opportunity for Student Social Workers, Qualified Social 
Workers, Managers and academics to come together at designated times throughout the year 
and reflect on and work through current issues that are impacting on Social Work Practice. 

The current issues will be identified by key stakeholders e.g. Social Workers, People with Lived 
Experience, and dedicated sessions will address most prominent practice issues. One issue will 
be selected for each session.  

Social Workers and/or people using services will be invited to consider how the identified issue 
is impacting current practice and academics will bring any research that has been undertaken in 
relation to this theme, to share and discuss further.   

This is a great opportunity to share our thoughts, feelings, ideas about a particular issue, 
network and see where and if, we can identify anything we can do together to address the 
issue.  

Dates: 14/9/22, 9/11/22, 25/1/23, 22/3/23 

Time: 12.00-1.00  

For updates for themes of sessions keep an eye out on our website. 

 

We held the first one on the 15/06/22 around Improving LGBTQ + Young People’s 

Experiences of Social Care. 

This first event shared  the LYPSA (LGBTQ+ Young People in Social Care)  research project, 
which aims to improve LGBTQ+ young people’s experiences of social care and how social care 
supports this vulnerable group. We are looking for children’s social workers in England to help 
test an online training programme for supporting LGBTQ+ children and young people. 
Participants will be involved in a trial study where they will be randomly assigned to one of two 
groups. One group will undertake the free and CPD accredited training, which takes less than 2 
hours to complete. The second group will not receive the training but will report back the types 
of equality and diversity training they receive from their employer or local authority during the 
run of the trial for comparison. In addition, all participants will complete a few short surveys for 
us about their attitudes and knowledge about supporting LGBTQ+ youth. Participants will 
receive a £10 e-gift voucher as an incentive for their time. 

  

Interested participants must be employed by an English local authority and work in children’s 
social care services. Managers, senior managers and supervising social workers of foster 
carers are also eligible. Please contact Dr Willem Stander if you have any 
questions: w.stander@bham.ac.uk  

Register to take part at https://rb.gy/nrxkl6 see poster on next page for further details. 

https://www.birmingham.ac.uk/schools/social-policy/departments/social-work-social-care/research/gender-and-sexualities/young-people-in-social-care.aspx
mailto:w.stander@bham.ac.uk
https://rb.gy/nrxkl6


We are looking for children’s social workers in

England to take part in a study testing the

effectiveness of an online training programme

for supporting LGBTQ+ young people. 

The aim of the e-learning module is to improve

social workers knowledge and skills in working

with LGBTQ+ young people. The e-module is

CPD accredited and will be offered free to

participants and their organisations.

Participants will be randomly assigned to one

of two groups: one group receiving the online

training and the other receiving business-as-

usual equality and diversity training from their

local authorities. Both groups will be asked to

complete surveys about their attitudes,

knowledge and skills in working with LGBTQ+

young people. 

Interested social workers, managers or

supervisors can register at https://rb.gy/nrxkl6  

Learn more at https://rb.gy/gzodsp

If you have any questions, please contact 

Dr Willem Stander (Research Fellow):

w.stander@bham.ac.uk

 

Are you a social worker working in

children's services? 

CAL L  FOR  PART IC I PANTS  

Employed by local

authorities in England

Working in children's

services

Willing to undertake a

short, online training

course (less than 2 hours)

& complete surveys about

their attitudes &

knowledge regarding

working with LGBTQ+

young people 

Study seeking social workers

who are:



As a result of this first session we are looking at potentially forming a project team to scope our 
current education, practice and training around LGBTQ+.  Dr Jason Schaub, part of the  
research team above, has offered to support us in this venture.  

14
th
 September session:  

Improving Autistic Young People’s Experiences and their families of the Education 
Health Care Plan process. Current Issues in Practice – impact and challenges of the EHCP 
process and the implementation of the government’s Green Paper 

Ruth Clifford and her team are lead trainers for the Autism Education Training. Ruth is an 
Executive Head for a number of education provisions which provide bespoke education 
programmes for young people with a diagnosis of autism and have an EHCP.  The team will 
provide an overview of differences and difficulties experienced by young people with autism and 
the impact that this can have on their lives and the lives of their families. 

Challenges identified by the government for families and their children: 

• Negative experience for too many children, young people and their families. 

• Outcomes for children with SEND or in AP are consistently worse than their peers across 
every measure. 

The system is not financially sustainable for local authorities. 

A vicious cycle of late intervention, low confidence and inefficient resource allocation is driving 
these challenges. 

To register: https://edgehill.onlinesurveys.ac.uk/cmswtp-reg-current-issues-in-practice-cpd-15-6
-22 

Disability Awareness Day 17th July 2022  

#DAD2022 

Part of Disability Awareness Week 11th - 17th July 2022 

Disability Awareness Day 31st Anniversary Event 

Disability Awareness Day ("DAD") is the world's largest 'not for profit' voluntary-led disability 
exhibition, held annually in a huge tented village within the grounds of Walton Hall Gardens in 
Warrington. 

Visitors to the show can expect to find over 250 exhibitors, equipment suppliers, transport, 
holidays, leisure, employment, support groups and services. PLUS a Sports Zone including 
Scuba diving, an Arts Marquee, Centre Arena and family entertainment. The show opens at 
10am and finishes at 4.30pm, and entry is FREE with a FREE programme. 

For more information including what’s on, how to get there etc. See the poster on the next few 
pages….. 

And finally…. 

We have been supporting some partners with their nominations for the Social Worker Awards . 
If you have nominated anyone or a team, please let us know as we would like to recognise all 
who have been nominated across our region and celebrate some of the fantastic practice we 
have in this region.  

Thank you to all, as without you and your engagement we would not have a partnership.  

 

@CMSocialWorkTP CMSWTP channel for specific resources and recordings 

https://edgehill.onlinesurveys.ac.uk/cmswtp-reg-current-issues-in-practice-cpd-15-6-22
https://edgehill.onlinesurveys.ac.uk/cmswtp-reg-current-issues-in-practice-cpd-15-6-22
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