
Vision: The Vision of the Partnership is to improve the life chances of children, young people, 
adults and their families by improving the recruitment, retention and the training and 
development of social workers and their practice.  

Newsletter - October 2022 

Introduction 

Welcome to our quarterly newsletter.  We are just completing our second quarter of the April 
2022-March 2023 cycle and activity is increasing at a pace with the success of our recent 
continuation funding bids to DfE (read below to find out more about these). The partnership is 
continuing to thrive and this is thanks to all of the academics, Social Workers, People with Lived 
Experience, Students and Administrative support, across all our partners who contribute to the 
wide range of activities we do to improve the training, education and support we provide to pre- 
and post-qualifying Social Workers in our region. Thank you.  

Governance and Management of the Partnership 

DfE Funding 2022-2023 

Out of our 9 bids to DfE for continuation funding, we were successful with 7 of them, securing 
an additional pot of potential funding up to £79, 532.  As a Teaching Partnership, we did really 
well with our bids compared to other Teaching Partnership’s (West Midlands Social Work 
Teaching Partnership 4/12, South West London & Surrey 3/6, Yorkshire 3/5, NE London 2/9), 
so well done to all who contributed to the successful funding outcome of the projects below:  

1. CMSWTP Voices from the frontline project £14,625. 

To increase the number of practitioners actively engaging with our 4 HEIs throughout the 
admissions process, and in the design and delivery of the Teaching, Learning and assessment 
and to identify what our current Social Work academics do in their protected ‘time in practice’ 
and how this could be extended and enhanced as an opportunity for all academics across our 
region. 

2. CMSWTP LGBTQ+ £7,500 

To stimulate the conversation and action around a potential LGBTQ+ working group we invited 
the University of Birmingham in collaboration with What Works for Children’s Social Care to 
present at one of our Current Issues sessions. They attended and presented their research on 
Improving LGBTQ+ Young People’s Social Care. One of their findings was Social workers 
reporting the lack of adequate LGBTQ+ knowledge or training, with some having homo/bi/
transphobic attitudes. This prompted some members of the group to consider that we did need 
to act on this now and needed as Teaching Partnership to consider what we could do to support 
this.  We felt that scoping what currently exists and identifying a number of recommendations 
for the HEIs, the employing partners and for the CMSWTP would be a good starting point.  

 



 

3. Practice Lead for Practice Education £7761.90 

We are hoping to: 

• Review the current process and support offered to those who have completed PEPs 
training and are yet to submit and provide recommendations to be implemented asap to 
enhance this process, to ensure increased submission and completion rates by end of 
March 2023 

• Review current training, development and support for PEs across the partnership, both 
from the partnership and individual placement providers and identify enhancements to this 
to promote attendance, engagement, retention and completion.  

• Devise an agreement for all partners and PEs in training to sign, with clear roles, 
responsibilities and commitment and support by the Partner and the SW that is wishing to 
commence the PEPS training, to demonstrate commitment to the PE initial training, to the 
continued training and development and to the continued support, including to offer to take 
a student annually. 

• Draft a supervision template with guidance for those supervising a PE in training along 
with a schedule for these, for all partners to access and use. 

• Review current data sets held on PEs both the partnership wide set and individual partner 
data sets and provide support and guidance to partners for their own data sets with a 
schedule of updates to ensure accuracy to the data.   

4.  PLE/ SU Training £12,000  

We are hoping to reignite the PLE/SU training but this time engage our current SU/PLE groups 
to design and deliver the SU/PLE training package for new SU/PLE, and in addition, design and 
deliver training for our current SU/PLE, as a refresher. We are hoping that this will not only 
inspire and motivate more SU/PLE to join us but will re-enthuse and reignite interest from our 
current SU/PLE groups to showcase to them additional aspects that they potentially could be 
involved with, not only in the HEIs but across the Teaching Partnership.   

5. Developing an Inclusive Model for Research within CMSWTP SU PLE as co-producers 
of research £27,333 

This proposal will provide opportunities to one of our current, active SU/PLE groups (LHU) to 
engage in training and support to enable them to decide which aspects of the research process 
they would like to co-produce. It will provide them with the knowledge, skills, confidence and 
competence to actively engage in this process and be a research team member in a way that 
suits them. As a result, it will not only provide our SU/PLE with something but will benefit our 
HEIs and students in the longer term as this will be another aspect that our SU/PLE will be able 
to engage with on the pre-qualifying programme. 

6. CMSWTP embedding the practice supervisor standards £7312.50 

This proposal is supported by Warrington Borough Council to scope and identify barriers 
around embedding the practice supervisor standards and to scope and identify best practice 
and training for all partners to learn from.  Ultimately produce a scoping document with key 
recommendations for partners and the partnership and a resource pack for all to access.  

 

 



7. Practice Education Consultation & Strategy £40,714 (Our TP will be able to access up 
to £3000 of this funding as this is a joint Teaching Partnership bid)  

This joint project will include Practice Education and Practice Educator round table event/s 
leading to a key stakeholder event. We are proposing that a consortium of Teaching 
Partnerships takes responsibility for organising a number of national events, bringing 
stakeholders together to develop a mandate that can be agreed by senior leaders in social work 
across the country. With this buy in and support from the sector, it is hoped that the regulator 
will engage with this call for action and pursue this as a key area of priority. Failing this, the 
endorsement from senior leaders of a mandate outlining a clear practice education strategy 
should go a long way in contributing to improved outcomes in this area. 

The activity around the above has begun in earnest and project groups established. All projects 
must be completed by 31 March 2023.   

CMSWTP Early Career Development Pathway project bid 

One of the additional bids we were not successful with funding is still going to progress, as the 
project team felt that it was still important that we developed a partnership CMSWTP Early 
Career Development Pathway. As a Teaching Partnership, we have undertaken extensive work 
on the pre-qualifying curriculum to enhance the initial training of Social Workers and have also 
undertaken work on the transition into a SW post, along with reviewing our CMSWTP ASYE 
offer and devising an ASYE plus 1 programme. However, these have been independent pieces 
of work and we wish to ensure coherence and transparency to SW’s of what is on offer, 
considering a number of different pathways and enhancing each of these to ensure they are 
relevant, inspiring, appropriate and provide a workforce within our Teaching Partnership that 
are “fully confident and highly capable” (DfE, 2016). 

Subscriptions to the CMSWTP  

We have been considering a 3-year subscription mode proposal. However, the majority feel that 
they would like to retain an annual subscription. Therefore, the Governance group will shortly be 
sending out the annual request for intent to subscribe for 2023-2024, including the request for a 
PO and an updated Memo and Articles for all to sign and return. 

Governance Group 

The group now meet additionally to the formal Governance Group meeting to work actively on 
completing given tasks. This activity has included the following; Sustainability Plan 2022-2023, 
Covid Plan 2022, Exit Plan 2022, Implementation Plan 2022-2023, risk log 2023-2023 and 
finance plan 2022-2023. All are reviewed and updated quarterly, if required.   

Structure of the Partnership  

All TOR for work stream have been reviewed, updated, agreed and confirmed, including the 
new Curriculum Group. The overview of the structure has been updated to reflect this.  
However, with the new project groups being established the structure has been further updated 
to reflect these and will be reviewed and confirmed at the upcoming Governance and Board 
meeting in November 20222.  

ADAS and NWADCS  

The Partnership Manager has been liaising with both our regional ADAS and NWADCS to 
consider how we can support each other’s goals and ambitions. Regular updates will continue to 
consider shared pieces of work and ensure no replication of activity. 



National Teaching Partnership Network Update  

The last meeting was held on the 21
st
 July 2022 with the main focus being the Care Review 

Recommendations.  

DfE sought feedback from the network on specific questions/points related to this:  

 

SW England should introduce a requirement that a registered SW needs to spend 100 
hours each year in direct practice 

 
Issues/Concerns raised by Partnerships:  
• Clarity needed on what direct practice means?  Many academics are already involved in 

different activities 
• Not realistic or in the interests of children and families for academics to be brought in for 

three weeks each year. 
• Need to give careful thought to the implications and potential risks 
• Need to reconsider the issue of shadowing and observations not being counted as these 

are valuable opportunities to connect with practice 
• Need to consider training etc. needed to access LA systems plus concerns around 

confidentiality and data protection 
 
SWE HEI training standards:  Educators are supported to maintain their knowledge and 
understanding in relation to professional practice 
 
Issues/Concerns raised by Partnerships:  
• Time is provided via shadowing, and also front line practitioners going into the HEIs to 

speak about the realities of contemporary practice 
• Co-production of programmes – consultation around programmes to make sure they are 

current and reflective of operational practice 
• Activities around validation and revalidation 
• Many academics sit on Fostering and Adoption panels 
• Could include short pieces of work like completing focused direct work alongside allocated 

practitioners, eg. life story work, completing a chronology, genogram, direct sessions 
around specific parenting challenges, co-ordinating family group or network meetings, 
viability assessment. 

• Examples needed but list should not be prescriptive and exhaustive 
 
How feasible would it be for academics to spend more time in practice?  What is 
happening now? 
 
Issues/Concerns raised by Partnerships:  
• Joint appointments  
• Practitioners and academics doing joint research projects 
• Academics contribute to complex cases and complete shadowing and observations of 

what’s going on in practice 
• Academics who maintain practice via AMHP, BIA role 
• Lunch and Learn sessions 
• Need to consider activity that is meaningful 
• Is it part of contracted hours? 
• Practical considerations needed – eg risk to other activity if academics are taking 3 weeks 

into practice 



Admissions/student numbers  
General discussion about course applications.  Seems to be a mixed picture nationally with 
some HEIs reporting high numbers of applications, and some showing a dip in interest.  In 
some cases, applications may be higher but offers are lower. 

 

Apprenticeships and Practice Education 
Question on who bears the cost of PEs for Apprentice Social Workers.  Again, a mixed picture 

• Sometimes built into the spec and costs picked up by HEI 

• In many cases LA are bearing most of the costs 

• Some TPs/LAs don’t pay PEs as see it as CPD, but others do reward for the days 

• Some arrangements where LAs pick up the cost of PE but HEIs provide free PE training 

LYPSA (LGBTQ+ Young People in Social CAre) 

The LYPSA (LGBTQ+ Young People in Social cAre) research project is seeking children’s 

social workers in England to help test an e-learning training module for supporting 

LGBTQ+ young people (CPD-accredited).  

Participants will be randomly assigned to one of two groups. One group will undertake the free 

CPD-accredited online training, which takes less than 2 hours to complete. All participants will 

complete short online surveys about supporting LGBTQ+ youth and receive a £10 e-gift voucher 

as incentive for their time. The study runs until November 2022 and is led by the University of 

Birmingham in collaboration with What Works for Children’s Social Care. 

 

Interested participants must be employed by an English local authority, work in children’s social 

care services and also registered with Social Work England. Managers, senior managers and 

supervising social workers of foster carers are also eligible to take part provided they work for a 

local authority. 

Please contact Dr Willem Stander if you have any questions related to the 

study: w.stander@bham.ac.uk   

To learn more and participate, please visit: https://bham.qualtrics.com/jfe/form/

SV_2916cgQLLh8F4nI 

Awards Ceremony   

Good News! 

As Teaching Partnership, we were shortlisted for the ‘System Partner’ nomination at the Team 
WCHC Awards on Wednesday 5th October. We were runners up on the evening, well done to 
all! 

Well done to the University of Chester as they have been shortlisted for the ‘University of the 
Year Award’.  

https://gbr01.safelinks.protection.outlook.com/?url=https%3A%2F%2Fwww.birmingham.ac.uk%2Fschools%2Fsocial-policy%2Fdepartments%2Fsocial-work-social-care%2Fresearch%2Fgender-and-sexualities%2Fyoung-people-in-social-care.aspx&data=05%7C01%7CJenny.Shaw%40homeoff
https://gbr01.safelinks.protection.outlook.com/?url=https%3A%2F%2Fwww.birmingham.ac.uk%2Fschools%2Fsocial-policy%2Fdepartments%2Fsocial-work-social-care%2Fresearch%2Fgender-and-sexualities%2Fyoung-people-in-social-care.aspx&data=05%7C01%7CJenny.Shaw%40homeoff
mailto:w.stander@bham.ac.uk
https://bham.qualtrics.com/jfe/form/SV_2916cgQLLh8F4nI
https://bham.qualtrics.com/jfe/form/SV_2916cgQLLh8F4nI


Team Managers’ Network - Adult’s  

The purpose of the network is to provide an opportunity to share learning and experiences with 
one another across the Cheshire and Merseyside region and to offer peer support, along with 
an opportunity to reflect on management dilemmas bringing in multiple perspectives.  

The next network meeting is  

Adult’s - 12
th
 December, 2022, 2.00pm - 3.30pm on MS Teams 

All identified Team Managers’ will be sent invites to access the network meetings. If you know 
someone who would like to be invited, please email cmswtp@edgehill.ac.uk 

Court Skills 

We are offering a one-day online Court Skills introduction session including, court reports, 
processes, protocols and personnel, rights of audience; various courts and jurisdiction. 

The course aims to: 

• Enhance the ability of those who are required as witnesses to give evidence effectively 

and confidently and to improve skills in presenting a case and responding to cross-

examination. 

• Give participants an understanding of court structure and protocol  

• Prepare delegates to be able to prepare and deliver evidence confidently in the court 

setting  

• Prepare delegates to understand the protocols used by various courts 

• Increase knowledge of court systems and personnel 

• Equip delegates with the requirements and skills required to present court reports 

•  

It is open to any Qualified Social Worker. Free to Primary members of the partnership. 
Secondary members and participants outside of the partnership not able to attend. 

Facilitated by Tom Griffin form Griffin Care 
 
8

th
 February, 2023., 10.00am-3.00pm 

 
To register: https://edgehill.onlinesurveys.ac.uk/cmswtp-reg-court-skills-cpd 

Each One, Teach One- Anti-Racism 

The group have designed 4 Anti-Racism Conversation Pieces that can be used as CPD for 
anyone within your organisation. The training packages are on the website with training notes 
and additional resources for all to access.  

The group meets every 8 weeks to address its aims and objectives. To find out more or if you 
wish to join this group, please see: https://teachingpartnership.org/eachoneteachone/ 

mailto:cmswtp@edgehill.ac.uk
https://edgehill.onlinesurveys.ac.uk/cmswtp-reg-court-skills-cpd
https://teachingpartnership.org/eachoneteachone/


Student 100-Day Placements  

We have reviewed and enhanced the placement process based on feedback from last year. 
The cycle for this year has commenced with HEIs and Placement Partners working together to 
ensure all our January Final placement students who wish to have a placement within our 
Teaching Partnership have an allocated placement in a timely manner.  

Placements Overview and PE Overview  

We have collated all the CMSWTP placement agreements, guidance and processes that we 
have devised with regard to Practice Education and Placements into two documents. Please 
ask your Placement Co-ordinator/Lead for a copy or email cmswtp@gmail.com   

PEPs 

Cohort 3 of PEPs which started February 2022 is just about to commence Day 6 /Stage 2 with 
62 participants, as we have had a few join just for Stage 2 to complete their qualification.  
Partners are in the process of selecting Social Workers who will have the opportunity to apply 
for the programme for Cohort 4 (Nov 2022), which will be our first time of return to face to face 
for this training. This cohort will train an additional 44 Social Workers.  

PE Data 

Collation of the PE data is ongoing. It is currently showing that we have 322 potentially active 
PEs, included in this are the 101 we have on our PEPs programmes (cohorts 1-3) and 57 who 
have begun training prior the refreshed PEPs and are yet to submit.  

PE in training support sessions 

In addition, we are supporting the PEs in training who have completed the taught elements of 
the PEPS programme by offering ‘drop in’ support sessions to enable participants to complete 
their portfolio tasks and achieve the PE qualification at Stage 2. All those on the CMSWTP 
PEPS programme have access to these sessions. 

Of the 81 who completed PEPs 1 and 2 training input only 22 have submitted their portfolio and 
successfully completed the qualification.  Please encourage your PEs in training to access the 
support sessions to help them to complete the portfolio and submit by 1

st
 December 2022, the 

next submission point. This will support us meeting our 50% at level 2 qualified PEs in our 
partnership.  

Onsite Supervisor  

Onsite Supervisor Training is on the 12th Jan 2023 10.00 -12.00. To register please click on the 
link below: 

https://edgehill.onlinesurveys.ac.uk/cmswtp-reg-onsite-supervisor-training-12-jan-23 

PSW Adult’s and PSW Children’s Group  

Children’s: The group meets every 6 weeks. The next meeting is on the 15
th
 November 2.00 -

3.00pm.  

Adult’s: The group meets every 8 weeks. The next meeting is on the 10
th
 November 3.15 -

4.15pm. 

mailto:cmswtp@gmail.com
https://edgehill.onlinesurveys.ac.uk/cmswtp-reg-onsite-supervisor-training-12-jan-23


PE Mentor Training and Support Workshop CPD  

The next training for PE Mentors is on the 24th November 2022, 10.00am - 3.00pm  

For all those wishing to be a CMSWTP PE Mentor and who meet the following criteria: 

• PEPS 2 qualified PE 

• Have an appropriate level of experience and capability to support less experienced PES 
in complex decision making 

• Have had experience of supervising at least 5 learners - students or NQSW 

• This event will provide training and support for all those either currently undertaking the 
role or wishing to undertake the role of a PE Mentor to support a PE in Training.  This 
training workshop will provide you with the knowledge, skills and understanding in order to 
support a PE in training effectively and offer an opportunity to meet with other PE Mentors 
and share experiences.  You will receive a certificate to acknowledge you are a qualified 
CMSWTP PE Mentor and have completed the relevant CPD training. 

 
To register for the training, please click on link below: 

https://edgehill.onlinesurveys.ac.uk/cmswtp-reg-pe-mentor-train-24-11-22  

Early Careers Managers’ (ECM) programme 

This is an opportunity for aspiring or those new to the manager’s role to undertake an 8-day 
course which will draw on ideas from systemic literature, business literature and examples of 
change processes. It will offer a range of systemic concepts intended to build and enhance the 
development of a thriving learning culture in your agency. It seeks to influence different levels of 
the system creating coherence across different service areas. The course takes the view that 
having a sound knowledge of systemic theoretical frameworks it provides scaffolds for decision 
making conversations that reflect the appropriate levels of responsibility and accountability. 
Systemic theory will be transformed into systemic techniques that will provide a set of practical 
skills that will apply to different work contexts. By embracing systemic theories of change and 
associated practices, managers will be able to utilise these in multiple contexts such as 
supervision, team meetings, external meetings with partners, internal meetings with colleagues 
and decision making moments. Throughout the course attention will be paid to issues of power 
and difference and the promotion of anti-discriminatory practice. This is a central feature of 
systemic thinking and will permeate all of the teaching.  

 

The 8-day course will be a mixture of face to face and online learning.  

Partners are currently putting their nominated staff forward for the course which commences 

11
th
 January, 2023 at Edge Hill University. See website and CPD booklet for more information.  

Early Career Managers' Alumni- Action Learning Sets 

For those managers who have completed ECM cohorts 1 - 3 feedback indicated that the group 
would like to continue to meet. We therefore now have an ECM Alumni so that we can continue 
to offer additional support and training, through Action Learning sets. 

19
th
 January, 2023, 12.00-1.00pm 

To register see link below:  

https://edgehill.onlinesurveys.ac.uk/cmswtp-reg-ecm-alumni-als 

https://edgehill.onlinesurveys.ac.uk/cmswtp-reg-pe-mentor-train-24-11-22
https://edgehill.onlinesurveys.ac.uk/cmswtp-reg-ecm-alumni-als


Approved Mental Health Professional (AMHP) Event 

This event was held on the 21
st
 June 2022 1.00pm - 4.00 pm. Out of the 35 registered for the 

event, 22 attended. Feedback has been overwhelmingly positive with comments such as  

“Very informative”  

“It was great seeing so much positivity and passion in the AMHP role. I really enjoyed the 
afternoon,” 

“Excellent day, useful information to take forward in thinking about completing the AMHP 
course”. 

The event was aimed at all current Social Workers both children’s and adults, 2 years post 
qualified, with a potential interest in undertaking the AMHP qualification and a decision has 
been made to run this event annually.  All current attendees have been contacted to see if they 
require any additional support and to reflect on their journey to potentially becoming an AMHP.  

Teacher Practitioner Status (TPS) CPD 

A series of half day workshops that focus on key subjects/issues that face Social Workers who 
may be interested in sharing their expertise/knowledge with students from one of our 4 
Universities.  

The workshops will provide an opportunity to discuss experiences, share ideas and gain some 
information about a range of techniques and processes that may help in teaching and delivering 
sessions to our students. This programme, if completed will lead to recognition as a CMSWTP 
Teacher Practitioner. It can also lead to teaching qualifications with Advance HE and SEDA.  

After completing the training, you would need to compile a short portfolio, with support. You 
can, of course, just complete the training days and gain a certificate of recognition. We have 
completed 14 cohorts of this training. Feedback has included:  

‘really enjoyed the course and looking forward to progressing further with my portfolio’ 

‘This course gave me a lot of insight into teaching and ways of thinking about how to best 
engage students to get the most out of their learning. Made me think about my own learning 
experiences’ 

“XX was an excellent teacher, really enjoyed the sessions’ 

Cohort 15 has commenced and we are offering another 3 cohorts of the training spread 
throughout the year. 

Cohort 16: 02.11.22; 09.11.22; 16.11.22; 23.11.22; 25.11.22 

Cohort 17: 18.1.23; 25.1.23; 01.02.23; 08.2.23; 10.2.23 

Cohort 18: 22.2.23; 01.3.23; 08.3.23; 15.3.23; 17.3.23 

Registration below:  

https://edgehill.onlinesurveys.ac.uk/cmswtp-reg-tps-cohorts-15-18 

People with Lived Experience (PLE) 

The upcoming ‘Keep in Touch’ meeting are as below: 

18
th
 October, 2022 10.00am-11.00am 

17
th
 January, 2023 2.00pm-4.00pm  

These meetings are for our PLE reps to come together and discuss progress of activity and 
share some of the activity they are involved with across the partnership.  

https://edgehill.onlinesurveys.ac.uk/cmswtp-reg-tps-cohorts-15-18


Child Sexual Abuse (CSA) Training 

The CSA training has continued to be rolled out across the year with 298 Social Workers 
engaging with the training offered by our 11 recognised CSA Trainers from across the region. 
This has included both the partnership wide offer of training and the trainers undertaking 
delivery within their own agencies.  
Feedback has shown the positive impact the training is having on Social Workers: 

“The training was very informative and gave us lots of sign posting for further support and 
resources.” 

With them noting changes in their practice:  

“recognising signs, emotionally, behaviourally and physically” 

The training offer will continue with a number of session identified up to February 2023 to see 
dates and times and to register for any of the session pleased click on link below: 
https://edgehill.onlinesurveys.ac.uk/cmswtp-csa-reg 

The Teenage Brain CPD 

The Teenage Brain: understanding the development of the brain in adolescence, how this can 
impact behaviours and the implications for social work. Facilitated by JB Education. This is part 
of our new CPD offer. Please see below for more information.  

There are important changes taking place in the still developing brains of adolescents which 
affect their abilities to think, plan ahead and be responsible. Other areas of their brains and 
biology are prompting them to seek out pleasure and excitement at the same time. This can 
lead to risky behaviours, difficult emotions and vulnerabilities. How they manage stress and 
anxiety can also be affected by early traumas and adverse childhood experiences and can have 
long term effects on mental health. Being aware of this is important for professionals who work 
with adolescents and this session will help you to understand some possible causes of 
challenging behaviour and how adults can help them during this critical stage of their 
development. 

Learning Outcomes 

• Understand the changes taking place in areas of the brain during adolescence which can
affect behaviours, emotions and vulnerabilities

• Understand the link between early trauma, ACEs, brain development and future mental
health

• Apply this knowledge and develop strategies which can help when working with
adolescents

Thursday 3
rd

 November  22, 10 - 12 

Repeated  

Tues 28
th
 February 23,  10 - 12 

To register: https://edgehill.onlinesurveys.ac.uk/cmswtp-teenage-brain-event 

https://edgehill.onlinesurveys.ac.uk/cmswtp-csa-reg
https://edgehill.onlinesurveys.ac.uk/cmswtp-teenage-brain-event


ASYE forum  

17
th
 November, 2022, 9.30am for a 10.00am start - 3.10pm (NEW DATE) at Ormskirk Cricket 

Club, Altys Lane, Ormskirk, Lancashire, L39 4RG 

This Forum will provide support and training for all NQSW who are undertaking their ASYE. 
This is an opportunity to receive some additional training, network, raise concerns/issues and 
share ideas and practice across the region, whilst you undertake your ASYE. Sessions will 
include:  

• Win! Win! Hit your ASYE target whilst saving yourself time and effort 
• Presentation skills  
• Joining the dots! Making sense of the changing landscape (one session for adults and one 

for children’s) 
• Caring for yourself 
•  
There will also be a free raffle for all NQSW’s attending with the opportunity to win an exciting 
prize! To secure a place on this event, please register below:  

https://edgehill.onlinesurveys.ac.uk/cmswtp-reg-asye-forum-19-sept-22 

Reg will close 1
st
 November 

Peer Mentor for ASYEs training 

We wish to continue to grow our Peer Mentors for ASYE and therefore our offering two more 
training sessions, one for new Peer Mentors for ASYE and one for existing  Peer Mentors for 
ASYE.  

New Peer Mentor Training: To provide support and training for all Social Workers who wish to 
become a CMSWTP Peer Mentor/Buddy to a NQSW undertaking their ASYE. An opportunity to 
receive some training, raise concerns /issues and share practice across the region in order to 
support our NQSW. To register please see link below:  
https://edgehill.onlinesurveys.ac.uk/cmswtp-reg-peer-mentor-asyes 

Existing Peer Mentor Training: To provide continued support and training for all the CMSWTP 
Peer Mentors who are currently supporting a NQSW undertaking their ASYE. An opportunity to 
receive some training, raise concerns /issues and share practice across the region. To register 
please see link below: 

https://edgehill.onlinesurveys.ac.uk/cmswtp-reg-exist-peer-mentor-asye 

Practice Education Forum  

These forums are an opportunity for PEs to come together to engage in training and support for 
their role as a PE and to share experiences, issues etc. with one another. 

It is for all qualified CMSWTP PE and all PE in training on the CMSWTP PEPS cohort 1,2 or 3 

Our next forum is on the 11
th
 November, 2022, at the Department of Social Work and Inter 

Professional Education, University Centre Warrington, Time Square, Warrington, Cheshire, 
WA1 1WA  

Please register on the link below: 

https://edgehill.onlinesurveys.ac.uk/cmswtp-reg-pe-forum-con-24-jun-11-nov 

https://edgehill.onlinesurveys.ac.uk/cmswtp-reg-asye-forum-19-sept-22
https://edgehill.onlinesurveys.ac.uk/cmswtp-reg-peer-mentor-asyes
https://edgehill.onlinesurveys.ac.uk/cmswtp-reg-exist-peer-mentor-asye
https://edgehill.onlinesurveys.ac.uk/cmswtp-reg-pe-forum-con-24-jun-11-nov


ASYE completion data 

There is a responsibility on all those involved with the ASYE to identify areas of inequality and 
to find ways of addressing them. Employers should ensure they gather, monitor, and 
understand their own data; then take action so that under- represented employees do not run 
the risk of being disadvantaged. In the CMSWTP we collate this data annually as a partnership 
and review it for trends. In the Partnership, we collate not only ethnicity data but also gender 
and disability. We use this data to compare to previous year’s data set and review within the 
Transition work stream meeting. For 2021-2022 data see below for key findings:  

• 10% of cohort do not complete for a range of reasons e.g. left LA, Mat leave, same % as 
last year.   

• Of those delayed or deferred 20/21 10% where global majority, 21/22 was 6%. 

• 20/21 42% of males did not complete at first attempt, for 21/22 this has reduced to 27% 
who did not. 

• Last year 38% completed at first attempt, this year 27%. 

 

ASYE moderation 

The CMSWTP ASYE moderation process has commenced and partners will be reviewing 
portfolios between the 8

th
 and 12

th
 November 2022, with the Moderation Panel Review Meeting 

to be held on the 23
rd

 November, 2022.  

Action Leaning Sets (ALS) for ASYE  

We are offering ALS for our ASYE so that we can continue to offer additional support and 
training and identify further activity which could support our NQSW.  

For any NQSW to register for the Action Learning Sets please see link below:   

https://edgehill.onlinesurveys.ac.uk/cmswtp-registration-als-for-asye 

ASYE Leads Event 

We held an event on the 12
th
 July for our ASYE Leads, to provide some additional CPD for 

them in their demanding role. The day included a number of workshops and also provided time 
for us to share how we can work more effectively together across the Teaching Partnership.  
The day was valued by all attendees and we agreed we would hold this at least annually.  

The outcomes from the day and the activity that has continued has been phenomenal and is an 
excellent example of real partnership work. This has included the following support documents, 
policies, resources and processes:  

1. CMSWTP Statement of Principles, including Core Offer  

2. CMSWTP ASYE and ASYE Assessors pack that brings together useful guidance and links 
for ASYEs and Assessors 

3. CMSWTP ASYE policy template   

4. CMSWTP Critical Reflection Log template document  

5. CMSWTP Assessor document that brings together useful guidance and links for 
Assessors. 

6. CMSWTP EDI ASYE Framework    

 

Thanks to all ASYE Leads who contributed to one of the task and finish groups to complete all 
this ahead of the 1

st
 September deadline we set ourselves back in July.  

https://edgehill.onlinesurveys.ac.uk/cmswtp-registration-als-for-asye


Research Projects funded by NIHR  

Round 6 of the research bids secured funding for 1 additional project: 

A systematic scoping review of social care provision to support transition for care 
leavers who do not meet the provisions of the Care 

This now means we have 14 active research projects across our Teaching Partnership, with 3 
having completed their projects:  

1. Social Work Students with Dyslexia: what are the challenges and what strategies can 
be used to provide effective support in University and on placement? 

Outputs -- 

• Production of ‘Good Practice Guide’  

• Shared project at PE forum to over 50 PEs 

• Discussion of project at PE event 

• Distribution of an e copy of practice guide to all partners in the CMSWTP  

• Good Practice Guide added to CMSWTP website 

• Issues raised by the research have been presented/discussed by the North West 
Autoethnography Group 

• Topic of discussion at the annual University of Chester Diversity Festival 

• Co-author has contributed to (social work) teaching sessions regarding his own 
experiences of being a social work student with dyslexia 

• Acceptance of paper to 'Social Work Education' a peer reviewed journal 

 

2. Prisoners on Prisons  

Outputs –  

• A coproduced training event for a national charity 

• Written evidence to the Justice Committee Inquiry into Mental Health in Prisons 

• A co-authored journal article under review 

• Practitioner report for TP website (post article publication) 

 

3. Photovoice lived experience leadership in criminal justice  

Outputs –  

• Free community photography exhibition in Toxteth (50 attendees) 

• Photography exhibition for MA social work inductees (35 attendees – to be repeated 
annually) 

• Presentation at the British Society of Criminology annual conference (2021) 

• Report on TP website  

• Coproduced journal article under review 

 

Please see the website for further details about each project and the research team, which 
include some of our Social Workers from across the Cheshire and Merseyside region.  

https://publications.parliament.uk/pa/cm5802/cmselect/cmjust/72/7212.htm


Current Issues in Practice: Coproducing solutions with evidence-based 
practice 

The CMSWTP provides an opportunity for Student Social Workers, Qualified Social Workers, 
Managers and academics to come together at designated times throughout the year and reflect 
on and work through current issues that are impacting on Social Work Practice. 

The current issues are identified by key stakeholders e.g. Social Workers, People with Lived 
Experience, and dedicated sessions will address most prominent practice issues. One issue is 
selected for each session.  

This is a great opportunity to share our thoughts, feelings, ideas about a particular issue, 
network and see where and if, we can identify anything we can do together to address the 
issue.  

The 14
th
 September session topic was “Improving Autistic Young People’s Experiences and 

their families of the Education Health Care Plan process. Current Issues in Practice –
 impact and challenges of the EHCP process and the implementation of the government’s 
Green Paper” 

A team of lead trainers for the Autism Education Training delivered a session. The session was 
highly evaluated and appreciated by all.  

Dates for future sessions:  

09/11/22 - Social Workers working with prisoners and their families PACT (Prison Advice 
& Care Trust)  

25/01/23 -  Working with adolescents transitioning between children’s and adult health 

and social work services - What are the identified training needs of health and social work 

professionals working with adolescents transitioning between children’s and adult health and 

social work services? What are the recommendations for social work education and practice? 

(Julie Feather (EHU) and Helen Jones (Warrington) 

22/03/23 - TBC Modern Slavery -  

• A view from practice and Halton toolkit  
• Modern slavery research findings  
• Bringing key practice and research findings together  
 
Time: 12.00 - 1.00  
 
For updates for themes of sessions keep an eye out on our website  

To register click on link below:  

https://edgehill.onlinesurveys.ac.uk/cmswtp-reg-current-issues-in-practice-cpd-15-6-22  

Hot off the press……. 

A collective from the CMSWTP  have just had the following published - 

Promoting Practitioner Research through a Social Work Teaching Partnership  

A. Gillian Buck (Chester Uni), Nicola Whiteside (CMSWTP), Andrea Newman (LJMU), Helen 
Jones (Warrington BC), Selwyn Stanley (EHU), Julie Feather (EHU) & Wayne 
Millard (Warrington BC) (2022)  DOI: 10.1080/09503153.2022.2128324 

https://www.tandfonline.com/doi/abs/10.1080/09503153.2022.2128324?journalCode=cpra20 

 

https://edgehill.onlinesurveys.ac.uk/cmswtp-reg-current-issues-in-practice-cpd-15-6-22
https://eur01.safelinks.protection.outlook.com/?url=https%3A%2F%2Furl6649.tandfonline.com%2Fls%2Fclick%3Fupn%3Dodl8Fji2pFaByYDqV3bjGMQo8st9of2228V6AcSFNq3t86qU90pAx-2BEad4OTI0D67DtxflOOrzW3yaK4gobUeKqqjTX5vUjLbQhJG6iUEQE-3DPPLA_0Tc1P8USQ-2BmKNs5v3dlU0RsFDbF4t
https://eur01.safelinks.protection.outlook.com/?url=https%3A%2F%2Fdoi.org%2F10.1080%2F09503153.2022.2128324&data=05%7C01%7CRachael.Martin%40edgehill.ac.uk%7Cf491ef3eeb094a9486cb08daa2ea963b%7C093586914d8e491caa760a5cbd5ba734%7C0%7C0%7C638001426595779404%7CUnk
https://eur01.safelinks.protection.outlook.com/?url=https%3A%2F%2Fwww.tandfonline.com%2Fdoi%2Fabs%2F10.1080%2F09503153.2022.2128324%3FjournalCode%3Dcpra20&data=05%7C01%7CRachael.Martin%40edgehill.ac.uk%7Cf491ef3eeb094a9486cb08daa2ea963b%7C093586914d8e491caa76


And finally…. 

We are holding an Evidence Based Practice showcase for Social Work on the 18
th

 
November 10.00am - 3.15pm at LJMU - Room 504 in Avril Robarts Building, 79 Tithebarn 
Street. 

CMSWTP are offering an opportunity for Social Workers, Students, Managers and Academics 
to come together to:  

• discuss and share a number of evidence based practice projects  

• provide the opportunity to hear how the project members started and progressed their 
projects 

• discuss and share what evidence based practice is and how it can benefit Social Workers 

• discuss your own ideas and how you can be supported to progress them  

 

This is a whole day event which will include:  

 

3 session times which will provide an opportunity for Participants on the day to select from a 
number of CMSWTP funded projects whose Leads will be sharing and discussing in small 
informal groups the following projects: 

 

A. Social Work Students with Dyslexia: what are the challenges and what strategies can be 
used to provide effective support in University and on placement? 

B. Photo voice: A visual narrative of a peer led crime prevention project. 

C. Developing a Child Sexual Abuse Assessment Tool for SWs across Cheshire and 
Merseyside. 

D. What are the frontline practitioners’ experiences of increasing Care Orders at home? 

E. A Profile of Students Admitted to the Social Work Degree in the CMSWTP Region. 

F. ave effects of CoVID and planned institutional transition of structures within the NHS 
effected Social Workers based in the NHS? Specifically, will it affect the retention, 
recruiting and maintaining social workers in the Health Economy? 

G. A systematic scoping review of social care provision to support transition for care leavers 
who do not meet the provisions of the Care Act 

H. Reflecting on preparedness for child protection practice: what are the messages of newly 
qualified child protection social workers and their managers for social work education 
providers and their curriculum? 

I. A more balanced approach? A comparative analysis of Practice Education within Local 
Authority Placements, off-site versus on-site Practice Education. 

J. There will also be sessions on the following for all participants:  

K. Evidence Informed Practice -what it is, how it can benefit Social Workers 

L. Round table discussions and opportunities to network, share ideas, seek support and 
discuss evidence based practice in your own role. 

M. Sharing of opportunities supported by the National Institute for Health and Care Research 
(NIHR) 

 

To register for the event:  

https://edgehill.onlinesurveys.ac.uk/cmswtp-reg-evidence-based-prac-for-sws  

Thank you to all, as without you and your engagement we would not have a partnership.  

 

@CMSocialWorkTP CMSWTP channel for specific resources and recordings 

https://edgehill.onlinesurveys.ac.uk/cmswtp-reg-evidence-based-prac-for-sws

